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No. 584

AN ACT

IIB 2229

Amending the act of October 27, 1955 (P. L. 744), entitled, as amended,“An act
prohibiting certain practices of discrimination because of race, color, religious
creed, ancestry, age or national origin by employers,employment agencies,labor
organizations and others as herein defined; creating the Pennsylvania Human
Relations Commissionin the Departmentof Labor and Industry; defining its func-
tions, powers and duties; providing for procedureand enforcement;providing for
formulation of an educationalprogram to preventprejudice; providing for judicial
review and enforcementand imposing penalties,” extending provisions of the act
to employersof six or more personsand, with respect to race, color, ancestry,
age and national origin, to certain religious, fraternal, charitableand sectariancor-
porationsor associationsand providing enforcementand penaltyprovisions.

The GeneralAssemblyof the Commonwealthof Pennsylvaniahereby

enactsas follows:

Section 1. Subsection(b) of section4, act of October27, 1955 (P. L.

744), known as the “PennsylvaniaHuman RelationsAct,” amended
February28, 1961 (P. L. 47), is amendedto read:

Section 4. Definitions.—As usedin this act unlessa different mean-

ing clearly appearsfrom the context:
* * *

(b) The term “employer” includesthe Commonwealthor any political
subdivision or board, department,commissionor school district thereof
and any person employing [twelve] six or more personswithin the

Commonwealth,but except as hereinafter provided, does not include

religious, fraternal, charitable or sectariancorporationsor associations,
except such corporationsor associationssupported,in whole or in part,

by governmentalappropriations.The term “employer” with respectto

discriminatory practicesbased on race, color, age or national origin

,

includes religious, fraternal, charitable and sectariancorporationsand

associationsemployingsix or more personswithin the Commonwealth.

* * *

Section 2. The first paragraphandsubsections(a) and (b) of section
5 andsection10 of the act, amendedFebruary 28, 1961 (P. L. 47), are
reenacted1 and amendedto read:

Section 5. Unlawful Discriminatory Practices.—It shall be an un-
lawful discriminatory practice,unlessbasedupon a bonafide occupational

qualification, or in the case of a fraternal corporation or association,

‘“as” in original.
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unless basedupon membershipin such associationor corporation,or ex-

ceptwhere basedupon applicablesecurity regulationsestablishedby the
United Statesor the Commonwealthof Pennsylvania:

(a) For any employer becauseof the race, color, religious creed,an-
cestry, age or national origin of any individual to refuseto hire or em-

ploy, or to bar or to dischargefrom employmentsuch individual, or to
otherwisediscriminate against such individual with respect to compen-

sation, hire, tenure, terms, conditions or privileges of employment, if
the individual is the bestableandmostcompetentto perform the services

required. The provision of this paragraphshallnot apply, to (1) termina-
tion of employment becauseof the terms or conditionsof any bona fide

retirement or pension plan, (2) operationof the terms or conditions of
any bona fide retirement or pension plan which have the effect of a
minimum servicerequirement,(3) operationof the terms or conditions
of any bona fide group or employeinsuranceplan.

(b) For anyemployer, employmentagencyor labor organization,prior
to the employment or admissionto membership,to

(1) Elicit any information or make or keep a record of or use any
form of applicationor applicationblank containingquestionsor entries

concerning the race, color, religious creed, ancestryor national origin
of any applicantfor employment or membership.

(2) Print or publish or causeto be printed or publishedany notice or

advertisementrelating to employment or membership indicating any
preference,limitation, specification or discrimination based upon race,

color, religious creed,ancestry,ageor national origin.
(3) Deny or limit, through a quota system, employmentor member-

ship becauseof race, color, religious creed,ancestry,age, national origin
or place of birth.

(4) Substantiallyconfine or limit recruitment or hiring of individuals,
with intent to circumvent the spirit and purpose of this act, to any
employment agency, employment service, labor organization, training

school or training center or any other employe-referringsource which
services individuals who are predominantlyof the samerace, color, re-
ligious creed, ancestry,age or national origin.

* * *

Section 10. Enforcementand Judicial Review.—The complainant,
the Attorney Generalor the Commissionmay secureenforcementof the
order of the Commission or other appropriate relief by the Court of
Common Pleas of Dauphin County. When the Commission has heard
and decidedany complaint brought before it, enforcementof its order
shall be initiated by the filing of a petition in such court, togetherwith
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a transcript of the record of the hearingbefore the Commission,and
issuanceandserviceof a copy of said petition as in proceedingsin equity.
Whenenforcementof a Commissionorder is sought, the court maymake

and enter, upon the pleadings, testimony and proceedingsset forth in
such transcript, an order or decree enforcing, modifying and enforcing
as so modified, or setting aside, in whole or in part, the order of the

Commission,andthe jurisdiction of the court shallnot be limited by acts
pertainingto equity jurisdiction of the courts.An appealmay be taken
as in other civil actions.

Any failure to obey an order of the court may be punishedby said
court as a contempt thereof.

The Commission’s copy of the testimony shall be available at all

reasonabletimesto all partiesfor examinationwithout cost, and for the
purposeof enforcementor judicial review of the order. The case shall
be heard without requirementof printing.

Any order of the Commissionmay be reviewed under the provisions
of the act of Junefour, one thousandnine hundredforty-five (Pamphlet
Laws 1388),known as the “Administrative AgencyLaw,” andits amend-

ments.
Section 3. Section 11 of the act is reenactedto read:
Section 11. Penalties.—Anypersonwho shallwilfully resist,prevent,

impedeor interferewith the Commission,its members,agentsor agencies

in the performanceof dutiespursuantto this act, or shallwilfully violate
an order of the Commission,shall be guilty of a misdemeanorand,upon
conviction thereof, shall be sentencedto pay a fine of not less than one
hundreddollars ($100.00)nor more than five hundreddollars ($500.00),
or to undergoimprisonmentnot exceedingthirty (30) days,or both, in
the discretion of the court, but procedurefor the review of an order
shall not be deemed to be such wilful conduct.

APPROVED—The24th day of January,A. D. 1966.

WILLIAM W. SCRANTON

No. 535

AN ACT

SB 766

Providing for and regulating the licensing of landscapearchitects;fixing fees; creating
the State Board of LandscapeArchitects; imposing powers and duties on the
Departmentof State, the Commissionerof Professionaland OccupationalAffairs
and the board; and prescribingunlawful acts and penalties.


