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Part A
Highest
Quarterly

Wage

788-812
813-837
838-862
863-~ormore]
888-912
913-937
938-962
963-987
988 or more

Part B
Rate
of

Compensation Wages

32 1280
33 1341
34 1403

887 35 1468
36 1534
37 1603
38 1675
39 1748
40 1825

Part D
Amount

of
Compensation

960
990

1020
1050
1080
1110
1140
1170
1200

Prohibiting discrimination in rate of pay because of sex; con-
ferring powers and imposing duties on the Department of
Labor and Industry; and prescribing penalties.

The GeneralAssemblyof the Commonwealthof Penn-
sylvaniaherebyenactsas follows:

Equal Pay Law.

Section 1. ShortTitle.—This act shall beknown and Short Title.
may becited as the “Equal Pay Law.”

Section 2. Definitions.—(a)The term“employe,” as
usedin this act, shallmeananypersonemployedfor hire
in any lawful business,industry, tradeor profession,or
in anyother lawful enterprise.

(b) “Employer” includesanypersonacting, directly
or indirectly, in theinterestof any employerin relations
with an employe.

(c) “To employ” shallmeanto engage,suffer or per-
mit to work.

Cd) “Occupation” shall mean any industry, trade,
business,professionor any otheremployment.

Definition..

Part C
Qualifying

Effective date..Section 12. The amendmentsto section 4 (w) (1),
section 401 (a), section 402 (h) and section404 shall
take effect January one, one thousand nine hundred
sixty; the amendmentsto section 4 (w) (2) shall be
applicable to any individual who exhaustshis benefits
subsequentto the effective date of this act; otherwise
this act shall be effectiveimmediately.

Ar’prtovxn—The 17th day of December,A. D. 1959.
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(e) “Secretary” shall mean the Secretaryof Labor
and Industry.

Section 3. Wage Rates.—Noemployershalldiscrim-
inate in any place of employmentbetweenemployeson
the basis of sex by paying wagesto any employeat a
rateless thanthe rateat whichhepayswagesto employes
of the oppositesex for work undercomparableconditions
on jobs the performanceof which requires comparable
skills, exceptwhere suchpaymentis madepursuantto a
seniority training or merit increasesystemwhich does
not discriminateon the basisof sex.

Section 4. Powersof Secretary.—(a)The secretary
shall havethe power, and it shall be his duty, to carry
outand administertheprovisionsof this act.

(b) For this purpose,the secretaryor his authorized
representativeshall havethe power to enter the estab-
]ishment of any employerto inspect and copy payrolls
and other employment reèords,to comparecharacterof
work and operationson which personsemployedby him
areengaged,to questionsuchpersonsandto obtain such
other information as is reasonably necessaryto the
administrationand enforcementof this act.

(c) The secretaryshall havethe power to issue such’
rules and regulations consistentwith the purposeand
provisions of this act as he deemsnecessaryto make’
effectivethe provisionsof this act.

Section 5. Collection of Unpaid Wages.—(a) An
employer who wilfully and knowingly violates the pro-.
visions of section *3 of this act shall be liable to the
employe or employesaffected in the amount of their
unpaid wages and iii addition, an equal amount as
liquidated damages.Action to recoversuch wagesand,
damagesmay be maintainedin any court of competent
jurisdiction by any one or more employesfor and in
behalf of himself or themselvesand other employes
similarly situated. Any agreementbetweenthe employer
and an employeto work for less than thewageto which
suchemployeis entitled underthis act shallbe no defense
to suchaction. The court in suchactionshall, in addition
to any wagesand damages,allow a reasonableattorney’s
fee andcostsof the action to theplaintiff. At therequest
of any employepaid less than the wage to which she is
entitledunderthis act, the Secretaryof LaborandIndus-
try may take an assignmentof such wage claim for
collection and shall bring any legal action necessaryto
collect such claim. The secretaryshall not be required
to pay the filing feeor othercostsin connectionwith such

* “2” In original.
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action. The secretaryshall havepower to join various
claimantsagainstthe employerin onecauseof action.

(b) Any actionpursuantto the provisionsof thisact
must be brought within one year from the date upon
which the violation complainedof occurs.

Section 6. Recordsand Reporting.—Everyemployer
subject to this act shall make, keep and maintainsuch
recordsof the wagesand wage rates,job classifications
and other terms and conditions of employmentof the
personsemployedby him, andshallpreservesuchrecords
for * suchperiodand shallmakesuchreportstherefrom,
as the secretaryshall prescribe.

Section 7. Abstracts.—TheDepartmentof Laborand
Industry shall preparean abstractof the provisions of
this act; copiesof the abstractshallbe printed in accord-
ance with the laws of the Commonwealthregulating
printing and publishing,and the Departmentof Labor
and Industry shall supply the same to all personsre-
quired to postthem. Employerssubjectto the provisions
of this act shall keepan abstractpostedin a conspicuous
place.

Section 8. Penalties.—(a)Any employer who wil-
fully and knowingly violates any provisionsof this act,
or who dischargesor in any othermannerdiscriminates
againstany employebecausesuchemployehasmadeany
complaint to his employer, the secretaryor any other
person who instituted or causedto be instituted any
proceedingunderor related to this act, or has testified
or is aboutto testify in anysuchproceedings,shall, upon
convictionthereofin a summaryproceeding,besentenced
to pay a fine of not less thanfifty dollars ($50) nor more
than two hundreddollars ($200), and,upon default in
such fine and costs,shall undergoimprisonmentfor not
less than thirty daysnor morethansixty days. Eachday
such a violation continues shall constitute a separate
offense.

(b) Any employer who fails to keep the records re-
quired under this act or to furnish suchrecordsto the
secretaryupon request,or who falsifies such recordsor
who hinders, delays or otherwise interferes with the
secretaryor his authorizedrepresentativesin the per-
formanceof his duties in the enforcementof this act, or
refusessuch official entry into any establishmentwhich
he is authorizedby this act to inspect,shall, upon convic-
tion thereof in a summary proceeding,be sentencedto
pay a fine of not less than fifty dollars ($50) nor more
than two hundreddollars ($200), and,upon default in
such fine andcosts,shall undergoimprisonmentfor not

* “a” in original,
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less than thirty daysnor morethansixty days. Eachaay
such a violation continues shall constitute a separate
offense.

Section 9. The act of July 7, 1947 (P. L. 1401),
entitled “An act prohibiting discriminationin rate of
pay becauseof sex; conferring powersand imposing
duties on the Departmentof Labor andIndustry; and
prescribingpenalties,“is repealed.

General repeal. All otheractsand partsof acts are repealedin so far
as they are inconsistentherewith.

Effective dab. Section 10. Effective Date.—This act shall become
effectiveninety daysafter thedateof its final enactment,.

A~~aovisn—The17th day of December,A. D. 1959.

DAVID L. LAWRENCE

Relating to the legitimacy of children born of void or voidable
marriages.

Children. The GeneralAssemblyof the Commonwealthof Penn-
sylvaniaherebyenactsas follows:

Section 1. In all caseswhere a supposedor alleged
marriage is contracted, which is absolutely void by
reason of one of the parties thereto having a spouse
living at the time of the supposedor allegedmarriage,
or if for any other lawful reason,the said marriagewas,
void or voidable when contracted,all children born to.
such partiesshall be deemedthe legitimate children of.
both partiesfor all purposes.

Vested rights Section 2. The provisionsof this act shallnot affect
unaffected, anypropertyrightsthat havevestedprior to the effective

dateof this act.

APPROVED—The 17th day of December,A. D. 1959.

DAVID L. LAWRENCE

Speclflc repeal.

No. 695

AN ACT

Children born of
void or voidable
marriages
deemed to be
legitimate.

No. 696

AN ACT

Amending the act of April 9, 1929 (P. L. 177), entitled “An act
providing for and reorganizing the conduct of the executiveand
administrative work of the Commonwealth by the Executive
Department thereof and the administrative departments, boards,
commissions, and officers thereof, including the boards of trus-


