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No. 1980-198

AN ACT

HB 2097

Amending the act of October 27, 1955 (P.L.744, No.222), entitled, as
amended,“An actprohibitingcertainpracticesof discriminationbecauseof
race, color, religious creed, ancestry,age or national origin by employers,
employment agencies, labor organizationsand others as herein defined;
creatingthe PennsylvaniaHumanRelationsCommissionin the Department
of Labor and Industry; defining its functions, powersandduties; providing
for procedureand enforcement;providing for formulation of an educa-
tional program to prevent prejudice; providing for judicial review and
enforcementandimposingpenalties,”making it adiscriminatorypracticeto
discriminatebetweenhigh schooldiplomasand generaleducationdevelop-
ment certificates.

The General Assembly of the Commonwealthof Pennsylvania
herebyenactsas follows:

Section 1. Section5, act of October27, 1955 (P.L.744, No.222),
known as the “PennsylvaniaHuman RelationsAct,” is amendedby
addingaclauseto read:

Section5. Unlawful Discriminatory Practices.—It shall be an
unlawful discriminatory practice,unlessbasedupon a bonafide occu-
pational qualification, or in the case of a fraternal corporationor
association, unless based upon membershipin such associationor
corporation, or except wherebasedupon applicablesecurityregula-
tions establishedby the United Statesor the Commonwealthof Penn-
sylvania:

(k) For any employerto discriminate against an employe or a
prospectiveemployebecausehe only hasa general educationdevelop-
ment certificate as compared to a high school diploma. However,
should vocational technical training or other special training be
required with regard to a specific position, then such training or
specialtraining maybe consideredby the employer.

Section 2. This actshall takeeffect immediately.

APPROVED—The9th dayof December,A. D. 1980.
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