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No. 56

AN ACT

HE 567

Amendingthe actof October27, 1955 (P. L 744),entitled,as amended,“An act
prohibitingcertainpracticesof discriminationbecauseof race,color, religious
creed, ancestry,age or national origin by employers,employmentagencies,
labor organizationsand othersas hereindefined; creatingthe Pennsylvania
Human Relations Commission in the Departmentof Labor and Industry;
defining its functions, powers and duties; providing for procedureand
enforcement;providing for formulation of an educationalprogramto prevent
prejudice; providing for judicial review and enforcementand imposin
penalties,”prohibiting discriminationbecauseof the sex of any individual an
providinga penalty.

The GeneralAssembly of the Commonwealthof Pennsylvaniahereby
enactsas follows:

Section 1. Sections2 and3, actof October27,1955(P. L. 744),known
as the “PennsylvaniaHuman RelationsAct,” amendedAugust 11, 1967
(Act No. 72), are amendedto read:

Section 2. Findingsand Declarationof Policy.—
(a) The practice or policy of discrimination against individuals or

groupsby reasonof their race,color, religiouscreed,ancestry,useof guide
dogsbecauseof blindnessof theuser,age,sexor nationalorigin is amatter
of concernof theCommonwealth.Suchdiscriminationfomentsdomestic
strifeand unrest,threatensthe rights andprivilegesof the inhabitantsof
the Commonwealth,andunderminesthefoundationsof a freedemocratic
state. The denial of equal employment, housing and public
accommodationopportunitiesbecauseof such discrimination, and the
consequentfailure to utilize the productivecapacitiesof individuals to
their fullest extent, deprives large segmentsof the population of the
Commonwealthof earningsnecessaryto maintain decentstandardsof
living, necessitatestheir resort to public relief and intensifies group
conflicts, thereby resulting in grave injury to the public health and
welfare, compels many individuals to live in dwellings which are
substandard,unhealthfulandovercrowded,resultingin racial segregation
in public schoolsandothercommunityfacilities,juveniledelinquencyand
other evils, therebythreateningthe peace,health, safety and general
welfare of the Commonwealthand its inhabitants.

(b) It is herebydeclaredto bethepublicpolicy of thisCommonwealth
tofostertheemploymentof all individuals in accordancewith their fullest
capacitiesregardJessof their race,color, religiouscreed,ancestry,age,sex
or national origin, and to safeguardtheir right to obtain and hold
employmentwithout suchdiscrimination,to assureequalopportunitiesto
all individuals and to safeguard their rights at places of public
accommodationand to securecommercial housing regardlessof race,
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color, religiouscreed,ancestry,sex,useof guidedogsbecauseof blindness
of the useror nationalorigin.

(c) This act shall be deemedan exerciseof the police power of the
Commonwealthfor theprotectionof thepublic welfare,prosperity,health
and peaceof the peopleof the Commonwealthof Pennsylvania.

Section 3. Right to Freedomfrom Discrimination in Employment,
Housingand Placesof Public Accommodation.—Theopportunity for an
individual to obtain employmentfor which he is qualified, and to obtain
all theaccommodations,advantages,facilities andprivilegesof any place
of public accommodation and of commercial housing without
discriminationbecauseof race,color, religious creed,ancestry,age,sexor
national origin are hereby recognizedas and declaredto be civil rights
which shall be enforceableas set forth in this act.

The opportunity of an individual to obtain all the accommodations,
advantages,facilities and privileges of commercial housing without
discriminationdueto thesexofan individual or to theuseof a guidedog
becauseof blindnessof the useris hereby recognizedas anddeclaredto
be a civil right which shallbe enforceableas set forth in this act.

Section 2. Clauses(a), (b), (c), (f), (g) and (h) of section 5 of the act,
clauses(a) and(b) reenactedNovember27, 1967 (Act No.284),clauses(c),
(f) and(g) amendedFebruary28, 1961 (P. L. 47), andclause(h) amended
August11,1967(Act No. 72) andreenactedNovember29, 1967 (Act No.
291), are amendedto read:

Section5. Unlawful DiscriminatoryPractices.—Itshallbeanunlawful
discriminatory practice, unless basedupon a bona fide occupational
qualification,or in thecaseof a fraternalcorporationor association,unless
basedupon membershipin such associationor corporation, or except
where basedupon applicable security regulations establishedby the
United Statesor the Commonwealthof Pennsylvania:

(a) For any employer becauseof the race, color, religious creed,
ancestry,age,sex or national origin of any individual to refuseto hire or
employ,or to bar or to dischargefrom employmentsuchindividual, or to
otherwise discriminate against such individual with respect to
compensation,hire, tenure,terms,conditionsor privilegesof employment,
if the individual is the best able and most competentto perform the
servicesrequired.The provisionof this paragraphshallnot apply, to (1)
terminationof employmentbecauseof the termsor conditionsof anybona
fide retirementor pensionplan, (2) operationof the termsor conditions
of any bona fide retirementor pensionplan which havethe effect of a
minimum servicerequirement,(3) operationof the termsor conditionsof
any bona fide group or employeinsuranceplan.

(b) For anyemployer,employmentagencyor labor organization,prior
to the employmentor admissionto membership,to

(1) Elicit anyinformation or makeor keepa recordof or useany form
of application or application blank containing questions or entries
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concerningtherace,color, religious creed,ancestry,sexor nationalorigin
of any applicantfor employmentor membership.

(2) Print or publish or causeto be printed or publishedany notice or
advertisementrelating to employmentor membershipindicating any
preference,limitation, specificationor discriminationbasedupon race,
color, religious creed,ancestry,age,sexor nationalorigin.

(3) Deny or limit, through a quota system, employment or
membershipbecauseof race, color, religious creed, ancestry,age, sex,
nationalorigin or place of birth.

(4) Substantiallyconfineor limit recruitmentor hiring of individuals,
with intent to circumvent the spirit and purpose of this act, to any
employment agency, employmentservice, labor organization,training
school or training centeror any other employe-referringsourcewhich
services individuals who are predominantly of the samerace, color,
religious creed,ancestry,age,sexor nationalorigin.

(c) For any labor organizationbecauseof the race, color, religious
creed,ancestry,age,sexor nationalorigin of any individual to denyfull
and equal membership rights to any individual or otherwise to
discriminateagainstsuchindividuals with respectto hire, tenure,terms,
conditionsor privilegesof employmentor any other matter, directly or
indirectly, related to employment.

(f) For any employmentagency to fail or refuseto classify properly,
referfor employmentor otherwiseto discriminateagainstany individual
becauseof his race,color, religious creed,ancestry,age,sexor national
origin.

(g) For any individual seekingemploymentto publishor causeto be
publishedany advertisementwhich specifiesor in any mannerexpresses
his race, color, religious creed,ancestry,age,sexor nationalorigin, or in
any mannerexpressesa limitation or preferenceas to the race, color,
religious creed, ancestry,age, sexor national origin of any prospective
employer.

(h) For any personto:
(1) Refuseto sell, lease, finance or otherwiseto deny or withhold

commercialhousingfrom any personbecauseof the race, color, religious
creed,ancestry,sexor nationalorigin of any prospectiveowner,occupant
or userof such commercial housing, or to refuse to leasecommercial
housingto any persondueto useof a guide dog becauseof the blindness
of the user.

(2) Refuseto lend money, whetheror not securedby mortgageor
otherwise for the acquisition, construction, rehabilitation, repair or
maintenanceof commercialhousingor otherwisewithhold financing of
commercialhousingfrom any personbecauseof the race,color, religious
creed,ancestry,sexor nationalorigin of anypresentor prospectiveowner,
occupantor userof such commercialhousing.

(3) Discriminateagainstany person in the terms or conditions of
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selling or leasing any commercial housing or in furnishing facilities,
servicesor privilegesin connectionwith the ownership,occupancyor use
of any commercialhousingbecauseof the race, color, religious creed,
anàestry,sex or national origin of any present or prospective owner,
occupantor userof suchcommercialhousingor to discriminateagainstany
personin the terms of leasingany commercialhousingor in furnishing
facilities, servicesor privilegesin connectionwith the occupancyor use
of any commercial housing due to use of a guide dog becauseof the
blindnessof the user.

(4) Discriminateagainstany personin the termsor conditionsof any
loan of money,whetheror not securedby mortgageor otherwisefor the
acquisition, construction, rehabilitation, repair or maintenance of
commercialhousingbecauseof the race, color, religious creed,ancestry,
sexor national origin of any presentor prospectiveowner, occupantOr
userof such commercialhousing.

(5) Print, publishor circulateanystatementor advertisementrelating
to thesale, leaseor acquisitionof any commercialhousingor the loan of
money, whether or not securedby mortgage, or otherwise for the
acquisition, construction, rehabilitation, repair or maintenance of
commercial housing which indicates any preference, limitation,
specification,or discriminationbasedupon race, color, religious creed,
ancestry, sex or national origin, or to print, publish or circulate any
statementor advertisementrelating to the lease of any commercial
dwelling which indicates any preference,limitation, specification or
discriminationbaseduponuseof a guidedog becauseof the blindnessof
the user.

(6) Makeany inquiry, elicit any information,makeor keepany record
or useany form of application,containingquestionsor entriesconcerning
race,color, religious creed,ancestry,sexor nationalorigin in connection
with the sale or leaseof any commercialhousingor loan of any money,
whetheror not securedby mortgageor otherwisefor the acquisition,
construction,rehabilitation,repairor maintenanceof commercialhousing,
or to makeany inquiry, elicit any information, makeor keepany record
or useany form of application,containingquestionsor entriesconcerning
the useof a guide dogbecauseof the blindnessof the user, in connection
with the leaseof any commercialhousing.

Section 3. Clause(i) of section7 of the act is amendedto read:
Section 7. PowersandDuties of the Commission.—TheCommission

shall havethe following powersandduties:

(i) To createsuchadvisoryagenciesandconciliationcouncils,local or
state-wide, as will aid in effectuating the purposes of this act. The
Commissionmay itself or it may empowertheseagenciesandcouncils to
(1) studythe problemsof discriminationin all or specific fields of human
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relationshipswhenbasedon race,color, religious creed,ancestry,age,sex
or nationalorigin, and(2) foster, throughcommunity effort or otherwise,
good will amongthe groupsand elementsof the populationof the State.
Such agencies and councils may make recommendations to the
Commissionfor the developmentof policies and procedurein general.
Advisory agenciesand conciliation councils createdby the Commission
shall becomposedof representativecitizens,servingwithout pay,but the
Commissionmay makeprovision for technicaland clerical assistanceto
suchagenciesandcouncils,andfor the paymentof the expensesof such
assistance.

***

Section4. Section 11 of theact, reenactedAugust11, 1967 (Act No,
72), November27~1967 (Act No. 284) and November29, 1967 (Act No.
291), is reenactedto read:

Section 11. Penalties—Anypersonwho shallwilfully resist,prevent,
impedeor interferewith the Commission,itsmembers,agentsor agencies
in the performanceof dutiespursuantto this act, or shallwilfully violate
an order of the Commission,shall be guilty of amisdemeanorand,upon
conviction thereof,shall be sentencedto pay a fine of not less than one
hundreddollars ($100.00)nor more than five hundreddollars ($500.00),
or to undergoimprisonmentnotexceedingthirty (30)days,or both, in the
discretionof the court,but procedurefor thereview of an ordershallnot
be deemedto be such wilful conduct.

Section 5. Subsection(b) of section12 of the act, amendedFebruary
28, 1961 (P. L. 47), is amendedto read:

Section 12. Constructionand Exclusivenessof Remedy.—

(b) Nothing contained in this act shall be deemed to repeal or
supersedeany of the provisions of any existing or hereafteradopted
municipal ordinance, municipal charter or of any law of this
Commonwealthrelatingto discriminationbecauseof race,color, religious
creed,ancestry,age,sexor nationalorigin, butasto actsdeclaredunlawful
by section five of this act the procedurehereinprovided shall, when
invoked, be exclusiveand the final determinationthereinshall exclude
any other action, civil or criminal, basedon the samegrievanceof the
complainantconcerned.If suchcomplainantinstitutesanyactionbasedon
suchgrievancewithoutresortingto theprocedureprovidedin this act,he
may not subsequentlyresort to the procedureherein. In the event of a
conflict betweenthe interpretationof a provision of this act and the
interpretationof a similarprovisioncontainedin anymunicipalordinance,
theinterpretationof theprovisionin this act shallapply to suchmunicipal
ordinance.

Section 6. This act shall takeeffect immediately.
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APpRovED—The9th day of July, A. D. 1969.

RAYMOND P. SHAFER

The foregoingis a true andcorrectcopy of Act of the GeneralAssembly
No. 56.

Secretaryof the Commonwealth.


